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Sri Dev Suman Uttarakhand University
NATIONAL EDUCATION POTICY-2020

PROPOSED COMMON MINIMUM SYLLABUS FOR ALL UTTARAKHANDSTATE

UNIVERSITIES AND COLLEGES FOR FOURTH & FIFTH YEAR MASTER OF SOCIAL

woRK (MSW)
(Course Design)

2023-2024

Course lntroduction

Social Work is a clynamic prof-ession and always cndcavours to lespond to flesh challenges.

Located in the very depth of the socio-cultural rnilieu, its very existence depends on this

response to a chan-qing context. It addresses the concerns of society and clevelops young social
u,ork prof-essionals with the best of knou,ledge, skills and attitudes. As is the case with other
prot'essions, Social Work too has a 'science' and an 'art' to it. Besides its core dourains, it
draws r4ron othet disciplines. Or,er years, all professions have grown, and with expansion of
klorvledge, the boundaries betu,een difl-erent disciplines have bec,ome porous. It therefbre
ctnerges (a) that curricula need to be revisited and revised; (b) supportive knorvledge areas and

skill demands fbr practice be addressed in the curlicr.rlunt; (c) entployability of young
prof-essionals should be kept in r,'iov; (d) pedagogies should bc innovative and evolving out of
thc prot-ession ancl (c) asscssnrent and evaluation need to havc a wide coveragc of the

knonlcdge and skills acqr"riled durin-u the course of study.

Vision

Social Worh envisions the creation of a just and hurnane environment u,here plof-essionally

trained social rvorkers having a qllest fbr lif-e-long learning and deeper sense of service, help
people in enhancing theil capacity ancl efficacy in finding lasting solntions to their problems

ancl firlfllment of cliversitled needs, and thus w'ork towarcls making this world liveable in a fi'ee

ar,d lair manner in hanlony with nature.

Mission

The N4ission of Lcanring Outconres bascd Curriculur-n Frarncu,ork fbr Social Work is to ensure

quality cdLtcation to the aspirants foreseeing thc dcvelopmental trends in higher education,
incorporating nrulti-disciplinary skills. makirg prolcssional educatiorr anci practrcc of social

u,ork ntorc attractivc. preparing thc youth fbr life- long learnirrg irr a conrpetitivc r.vorld ancl

ultimately incrcasing the chances of their errployability on the one hand and shaping thcir
personality to take up lrcw challenges. ncw assigrrrnents and nern, responsibilities contlbr-tably
on tl.re other. and thus ultirnately contributing irr the mitigation of the problems of sLrff-ering

hLunanity.

W'Po-e-



Program Specific Outcome:

At the end of the MSW program, the student will be able to

rnethods rvith lndividuals, Farrilres. Communities, Comn"runity Or_uanization and

Social Weltar e administration

by u,orking with diverse and vulnerable population

interventions to solve the problems of thc pcople

Inten-rational levels relatecl to rvelfhre and recomrlend fnture policies fbr
implementation

'r Obtain krorvledge on specialized flelds like Counselir-rg, N,,fedical and Psychiatric
Social Work, Getontology, Human Resource Management and Inclustrial relations that
pr:ovicles an employrnent opportllnrty in various flelds

lifb and carccr

Capability o1'cotrdricting inclependent rcscarclr on burning social rssues, with rele vant
interyentional proglarnrnes so as to givc scientif-rc solLrtions to the probler-r.

V"



List of all Papers in Seventh to Tenth Semester
Semester-wise Title of the Papers in MSW

Year Semester Codes Paper Titles Theory/ Practical Credits

Bachelor Research in Arts/ M.A.I Year (MSW)

r-_l

F
p

Fz
E]

t-la

MSW-CC7O1 History and Philosophy of
SocialWork Profession

Major 5

MSW-CC702 Sociology tbr Social Work
in India

Major 5

MSW.CC7O3 Human Development and
Human Behaviour

Major 5

MSW-CC7O4 Social Work with
Individual

Major 5

MSW-CC7O5 f)ir.nensior.rs ol Health and
Medical Social Work

N4inor E,Iective 4

MSW-CC706 Concurrent Field Work ancl

Viva Vocc
Rcscarch Project

Surr,ey/ Ficld Basecl
4

Bachelor Research in Arts/ M.A.I Year (MSW)

trl

3
D
I

3

r-l

MSW.CC8O1 Social Work Research Major 5

MSW-CC802 Social Group Work Major 5

MSW-CC803 IJr-u.nan Rights. Social
Legislations and Social
Justice

N4ajor 5

MSW.CC804 Social Policy and Planning
in India

Major 5

MSW-CC8O5 floncurrent Fielcl Worl< and
Viva -Vocc

Research Project
Survey/ Field Bascd

4

Master of Social Work (MSW)

14

F

tr

F
t-1z
z

MSW-CCgO1 Commr"rnity Orgarrisation.
Comrrunity Work and
Social Action

Major 5

MSW-CC902 Rural and Urban
Cornmunity Development

Major 5

MSW-CC9O3 Management of
Developrlent and Soc ial
Weltare in India

Major 5

VkW



MSW.CC9O4 NGO Management and
Cotporate Social
Responsibility

Major 5

MSW-CC9O5 Concurrent Field Work and
Viva -Voce

Research Project
Survey/ Field Based

4

Master of Social Work (MSW)

ti

F-,,tr
tL

t-iz
F-

MSW-
cc1001

Computer Application in
Social Worl<

Major 5

MSW-
cc1002

Human Resource
Management and Industrial
Relations

Major 5

MSW-
cc1003

Social Security, Labour
Wellare anrl Laboul-
Legislations

Major 5

MSW-
cc1004

Social Work Practice with
Families and Children

Major 5

MSW-
cc1005

Concurrent Ficlcl Work and
Viva -Vocc

Rcsearch Project
Sun,eyl Ficld Ilased

4

lnternal Assessment & External Assessment
lnternal

Assessment
Marks

25
External Assessment Marks 75

Assignments on
any topic of the
syllabus

10 External Assessment on the basis of University
Examination System

Seminar/Written
Test

10 Research Project Work: Evalu:rtion and Viva-
voce by hrternal and External Exarliner

Attendance 05

Total Marks: lnternal Assessment 25 and ExternalAssessment 75 = 100

VT



Bachelor Research in Arts
(MSw)

Fourth Year Semester
Seventh

Subject : MSW
MSW-CC7O1 History and Philosophy of Social Work Profession
Credits : 5 Major
Max. Marks : 100 Passing Marks : As per University Rules

NISW-CC70l: Social Work Profession: Historv & Ideologies

Objectives:
r To understand thc contcxt of cnrcrgence of social u'ork as a subjcct and as a prot-ession.

r To understand the nature of social work practice in different settings.

. To understand and differentiate social work fiom other seemingiy related terms.

. To cor"nprehend the dynarlic scope of social r,vork.

Outcome:
The leaurer shall be able to, trace the emergence of social rvork as a profession, the ideologies

and approaches of social rvork, understand various issues of human rights and socialproblenrs,
various functions of social u,ork and equip r,vith necessary skills fbr practicir-rg social u,ork.

Units Topics No. of
Lectures

Unit I Social wolk- Mcaning. Objcctivcs and Scope; Principlcs, Goals aricl

Values in Social Work; Social lr,ork- Rclationsliip lvith othcr Social
Scicnccs; Social r,vork as a Protbssior-L and its attributes; Functions of
Social u,ork: Remedial, Preventive and Development

15

Unit II llistory of- Social Wor[< in England, Amelica and hTdia: Emersence of
Method Approach in Social Work Plactices: Organized ancl Scientrtic
Charity: Developrnent of Profbssional Social \\Iork Education anc'l

Training: E,thical Responsibilities in Social \\iork

15

UNit III Social Refbrnr, Social Welfare and Social Work, Evolution of Social
Work Profession; Profcssionalization of Social Work; Interface betr,r'een

Professional and voluntary Social Work, Welfare vs l)evelopment
Orientation in Social Work

15

Unit IV Hindu Reform Movements; Muslim Reform Movements; Gandhian
ldeology and Sar-vodaya Movement; Dalit and Tribal Movement

15

Unit V Conccpt and Charactelistics of Social Systen-r, Units of Sr:cial Work
hrtcrvcntion: Individual. Fantily. Group, Clotnmunitie s and
Organizations; Systcnr Approach to Social Work Practicc: Intcgratcd
Approach to Social Work Practice: Role of Profbssional Social Worker

15

Fflw t



Text/ Reference Books

i. Dubois, Bendra. Miley, K.K: SocialWork: An Er.npou,'ering Prof-ession;Allyn& Bacon:
Baston 1992 (Acc No. 4671) Chapter 1, 2, 3.5,8 & 9

2. Desai, Murli: Ideologies and Social Work; Rarvat Publications, Jaipur 2002 (Acc No
5328) Ref.elence-Books

3. \4orales, Artrando.,Sheatbr, Bradtbrcl, W: Social Wolk- A Profession of Many Faces;
Allyn& Bacon Pub: Massachusetisl992 (Acc. No. 4545) Chaptcr- 1,2.3.4.5 &21 (Unit
r&il)

1. Skidn.rore, Rex A. et. al.: Introduction to Social Work; Prentice Hall Ine: Nerv Jersey
1914 (ACC No. MSW- 48) Chapter 1,2.3.19,20 &21 (Unit r. Ii & III)

5. Wadia, A. R.: Histoly & Philosophy of Social Work in India; Allicd Pub: Bonrbay 1968
(ACC No. 2187) Chapter l. 3 & 4 (Unit I 1I & fV)

6. Sinha, Archna: The Social and Political Philosophy of Sarvodaya; Janaki Publications
Patna 1978 (ACC NO. 2565) Chaprer'7 (Unit IV)

1. Chand. Tara: History of Frccdor.t.t Moven.rent in India Vol. I: Publicatior-r Division. GOI:
Ncri Dclhi 1992

8. Zot1a, T. Butrym: Thc Nature ol'Social Work: The Macmillan Prcss Ltd: London 1915
(ACC No. 7674) Chaptcr 2 (Unit V)



Subject : MSW
MSW-CC7O2 Sociology for Social Work in India
Credits :5 Major
Max. Marks : 100 Passing Marks : As per University Rules

Core Courses
Objectives:

. Understancl basic sociological concepts and their relevance in social rvork.

o Comprehend the role of indiviclual and groups in socrety.

o Learn about the theories and role of social change and control.

o Acquirc insights about social stlucturc of Indian socicty.
o I)cvclop awareness & unclcrstandir-rg about various social problcms in India

Outcomes:
The learner shall be able to, understand about basic sociological concepts. impact of social

-qroups and institutior-rs on society. issues of various social groups and cor-r'rn-rnr-rities in Jndia,

signiticance of social change ancl control and the factors and consequences of the varior-rs social
problenrs irr Inrliarr society.

Units Topics No. of
Lectures

Unit I Sociology: Meaning and Scope, Concept of Society &. Culture,
Cornrnrmity. Association ancl Institution, Social Group- Primary and,
Secondary Groups, In-Groups, Out-Group and Rcf-crcncc Group, Status
and Rolc. Function and Dysf'urnction, Social Action, Social Structule.
Social Stratitication and Diffelentiation

15

Unit II Social Processcs: N4eaning, Deflnition ancl Charactelistics. Associativc
Processes-Coope ration Assimilation" Acljustment and Aclaptation.
Dissociative Processes- Cornpetition and Conf-lict, Socialization:
\,{eanin-u. Theories and Agents. Traclition, CLtstoms, Values. Nornrs.
Folkways ancl Mores, Social Institution: Man1age, Family, Relieron.
State anrl Role

15

Unit III C-'onrposition of h.rdian Society, The Concept of Unity in Diversity.
Social Classification in India: Tribal. Rr.rrnl and Urban. Weaker and,
Vr-rltrerable Sections ancl Minority :rnd Othel Backr,r,ard Classes. Social
Stratification in India: Meaning. Castc and Cllass Division

l5

Unit I\r Socia[ Changc: Meaning, Definition ancl Pirttcrns ol Social Change.
Theories of Social Change, Factors inducing changc with Rcf-crcnce to
Irrdia, Social Control: Conccpt, Types, Agcncies ol Social Clontrol,
Theories of' Social Control

l5

Unit V Concept. Factors and hrpact of Social Disorgarrization. Tnclian Social,
Problcms Renrcdial Eflbrts of Intervention o1' Social Problcms at.

Governrncnt & Vohurtary lcvcl. Crinrc-Mcaning, Types and Causcs of
Crirne. Clorrectional Works ar,d thc Role of the Social Worl<ers in,
Identifying Social Problerns. Forn"rulation of Applopriate Strategies

15

N{SW-CC702: Sociology fbr Social Work in India



Text Books

1. Ahuja, Ran-r: Indian Social System; Rau,at Publication: Jaipur i994(ACC No" 4269)
Chapter' 2 & 3

2. Maclver & Page: Society: Columbia University Press: Columbia (Acc No. 22\5)
Clrapter1.2&4

Reference Books

3. Davies, Martin: (Edited) The Sociology fbr Social Worh; Routledge: Nerv York 1994
(Acc. No. 564) Clhaptcr 4

4. Haralambos. M: Sociological Tl-rer,.res and Perspectives; Oxfbrd Univelsity Press
Bombay 1983

5. Bottornore, T. B: Sociolo-qy; Blackie and sons (lndia) Ltcl: New Delhi 1975

6. Madan, G. R: Indian Social Problems Vol. II; Allied Publishers: Bombay 1967

1. Srinivas, M. N: India: Social Structure; Hindustan Publishing Corporation: Delhi 1980
8. Kuppusrvamy, B: Social Change in India;Vikas Publishing House Prt. Ltd: Ghaziabad

1912
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N{SW.CC7O3 Human Development and Human Behaviour
Credits : 5 Major
Max. Marks : 100 Passing Marks : As per University Rules

Objectives:
r To understand the nature and development of human behaviour in socio-cultural

context.

o To develop a critical perspective of the theories of human behaviour and personality.
Outcomes:

The learner shall be able to, understand the nature and development of human behaviour

NISW-CC703: Human Development and Human Behaviour

Units Topics No. of
Lectures

Unit I Social Psychology: Meaning, Cotrcept ancl Scope. Principles of l{untan
Grorvth and l)evelopment, Deteminants of Human Devclopnrcnt:
Fleredity & Environrnent. Social, Customs and Traditions. Stages of
Development fi'om Conception to Old Ag., De privation and
Developrnent during Conception to Old Ase

15

Unit II Frertcl's Psychosexual Theory, Erikson's Psychosocial Theory, Piaget's
Iheory of Cognitive Developntent, Roger's Learning Theory. Jur"r-e's

Corlccptual ization Thcory

15

UNit III Pcrsonality - Mcaning, Conccpt and Naturc, Determinants of
Pcrsonality: Physical. Social and Family, Trait and Types of Pcrsonality,
Thcories of Pcrsonality: Behavioral and Learning Thcorics

15

Unit IV Conccpt of Normality ar,d Abnorn-rality, Factors of Personality
Disorders- Social, Cultural. Biological and Psycholo-qical, N4ajor Mentai
Disorder in the light of DSM (Diagnostic and Statistical Manual of
Mental Disorder)
Psychological Testing: A. The Rorschach Test Il. Tire Thematic
Appelception Test (TAT)

15

Unit \r Concept of Health and Flygiene. Social and Clultural Contexts of Health
and Hygiene in India. Prer,entir.c and Social Meclicine - Concept and
Significance, Family Lil'e Edr-rcation (FLE): Mearing and Significance

15

VT A$'



Text Books

1. Davison, G. C: Neale, J. M: Abnorn.ral Psychology; John Wiley & Sons: New Yort
t994

2. Hall, Calvia, S: Lindzey, G: Theories of Personality; Wiley Eastem: New Delhi 1991

Reference Books

3. Ilariocl<, F. B: Personality Development; Tata Mac Glau,Hill Pub. Co: Ner,v Delhi 1974
(Unit I)

1. Lchu: Derek Learning Theory & Social Work; Routledge&Kegarr Paul: London 1967
(Acc No. 1436) (Unit II)

5. Cameron:Nonlan Personality Developrnent and Psychotherapy; Floughton MifflinCo:
Roston

6. P. James: Poston. Leo: Experimental Psychology; Kalyani Publication: Nelv Delhi
1998 (Acc No. 4617) Chapter 1 3

7. Coletnan, James et. al.: Abnonnal Psychology & NIodem Lit-e; 1998 (Acc No. 4291)
(Unit IV)

8. Park, J. E: Park, I(: Preventivc and Social Mcdicinc; BanarsidasBhanot: Jabalpur 199
(Acc No. 423s) (Unit V)

9. Korcl"ritr S. J: Modcrn Clinical Psychology. Part - 4; Psychothcrapy Basic Books Ine:
Neu, York 1!)86 (Page No. 203-21 1), (Unit V)

ffie--VY



Subject : MSW
MSW-CC7O4 Social Work with Individuals
Credits : 5 Maior
Max. Marks : 100 Passing Marks : As per University Rules

Obiectives:
. Understand case u,ork method and its relevance to social u,ork practice.

o Derrelop capacity to accept the uniqueness of individuals and glonps.

o Insight of various plinciples, values, ethics, stages and skills of the social case r.vork.

r Learn varions therapeutic approaches to social case work.

o Acquirc skills of social case r.r,ork for working as case rvork practitioncr.
Outcomes:
The learner shall be able to, understand the importance of the case work in social r,vork practice,

develop capacity to acce pt tl-re uniqueness of individuals and groups. le arn various principlcs.

values. ethics, stages and sl<ills of the social case work. develop ability to establish sristained

rvorking relatior-rship u,itl.r clier"rt systenr ar-rd equip with social case lvork skills in rvorking with
clients.

Units Topics No. of
Lectures

Unit I Meanin-u. Conccpt & Objectives of Social Case Work, Philosophical
Assumpticlns and Clase Work Valucs, Corr-rponents in Clase Work,
Principles of Social Casc Work: Worl<cr Clicnt Rclationship

15

Unit II Process in Casc Work lutake, Stucly, Asscssrlent, hrtcrvcntion,
Tcrmination and Evaluation, Techniqucs and Skills in Social Case

15

Unit III Case Work Rclationship: Conceptual Frame Work, Rapport Building.
Activating ResouLces, Basic Communication and Helping Skills.
Counselling

15

Unit I\,/ Understanding the Client: Psychoanalytical Theory, Diagnostic School
and Psychosocial Theory, Functional School and Functional Approach

15

Unit \,' Therapeutic Approach to Social Case Work: Bel-ravior Moditlcation
Apploach" Problern Solvirrg Approach. Crisis Intervention Approach.
Eclectic Approach

15

MSW-CC704: Social Work with Individuals
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Text Books

1. Zotla, T. Butr"ym: The Nature of Social Work; Macmillan Press: Lonclon 1974 (Acc
Na.2674)

2. Mhetras. V. G: Understancling Social Case Wolk; Manaktalas: Bombay 1966 (Acc No
6e0)

Reference Books

3. Skidmorc, Rcx A. et. a1: Intloduction of Social Work; Prentice Hall Inc: Nerv Jerscy
1974 (Acc No. MSW- 48)

4. Biestek, Feliz P. The Case Work Relationship. Unrvin University Books: London
1987(Acc Nol. I 189) (Unit II &lII)

5. Perluan. If . H. Social Case Work" A Problem-Solvin.q Process, University of Chicago
Press: Chicago (Unit I & II)

6. Turner, F. Social Work Treatment, Neu, York Press: Nerv York 1974 (Unit Ir, & V)

7. Roberts, H. Nee Theories of Social Case Work, The University of Cliica-uo Prcss
Chicago (Unit Iv & V)

8. Encyclopedia of Social Work in Inclia Ministry of Wclfhrc Publication Division G01
New Dclhi I 968 Vol. I (Acc No. 4418) Pg 63-73 (Unit I)
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Subject : MSW
NISW-CC7O5 Dimensions of Health and Medical Social Work
Credits :4 Minor Elective
Max. Marks : 100 Passing Marks : As per University Rules

Objectives:
. Understand the impofiance of- the concept and dimensions of health ancl health

inequitics.
o Develop insights into the evolution of Medical Social Work in India ar,d abroacl.
. Understand various principles, sl<ills, functions, care giver-client relationship and

corlmon ploblcms in rnedical settings.
o Devclop insights into the practical aspcct of medical social work.

Outcomes:
The learner shall be able to, develop the nnclerstanding of health and social work in medical
settings, develop insi-qhts into firnctions of n-redical social wor[< and rts place in sociai r,vork.
acquaint with various principles of medical social work fbr solving client's problen-rs and
equipped rvith necessary skills fbr nredical social lvork in diverse settillgs and aclvocacy.

Units Topics No. of
Lectures

Unit I Health: Concept and Definition, Dimensions of Hcalth: Physical,
Mcntal, Social. Cultural. Spiritual; Intcrclependence of all Dinrensions
of Health; Concept of Control and Prevention

15

Unit II Hcalth lnequitics; Gcrrdcr. Under-Privileged in thc Area of Health;
Common Communicable Diseases & Non - Cornrnunicablc Drseases;
Doctor-Patient Relationship; Patient's Rights and Dr-rtics; Common
Problem in Hospital and Possible Solutions

15

UNit III Mcdical Social Work: Mcaning. Def-inition, Natruc ancl Scope;Historical
Antecedents and f)evelopnrer.rt of Meclical Social Worh in India and
Abroad Principles and Shills in N4edical Social Worli; Functions ot-
Medical Social Work

15

IInit TV Role of Medical Social Worker;Awareness Generation; Co-Ordination,
Counselling; Role of Social Worker in Mental Health Settings

15

MSW - CC705: Dimensions of Health and Medical Social Work
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ReferenceBooks

1. Dziegieleu,ski, Sophia F: The Changing Face of Health Care Social Work:
Plof'essional Practice in Managed Bel,avioral Health Care; Neu, York: Springer Pub

Co., 2003

2. Curtis, S. &Taket, A: Health and Societies: Changing Perspectives; Lonclon: Hodder

Arnolcl, 1996

3. Dhooper. S.S: Social Work in Flealth Carc in thc 2l st Ccntury: Thousand Oaks, CA:
Sagc Prib.. 1997

4. Doyal, Lesley & I. Pennell: The Political Economy of Health; London Pluto, 1989

5. Ilasan, K: The Cultural Flontiers of Health in Village India: Bombay. [967

6. Kishore, J: National Ilealth Program: National Policies and Legislations Related to

Health; (revised edition). Neu, Delhi: Centuly Publications, 2007.

7. Gupta M.fl. and Mahajan, B.K.: Text Book of Prcventive & Social Medicine; Jaypce

Brotl.icrs. N. Delhi. 2003.

8. Rothman, J. & Sagcr, J.S: Case Management: Integrating Individual and CornnrLrnity

Practicc: (2nd Ed.). Boston: Allyn& Bacon, 1998.

9. Park, K: Parh's Text Book of Preventive ancl Social Medicine ( I Sth Ed.) Jabalpur:

Banarasiclas Rhanot Publishers. 2006
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Subject : MSW
N{SW-CC7O6 Concurrent Field Work and Viva -Voce
Credits :4 Research Project
Max. Marks : 100 Passing Marks : As per University Rules

Total Lectures: 60

Extension activities are being promoted to develop the comr-nunity tou,ards difl'erent aspects of
devclopment. Rural Arvareness Camp and Group Project on current social issues are expectecl
be organized as the field work requirements in the first semester. To execute these cxtension
activities towalds the needy. the students of Social Woft arc prcparecl to devclop their shills
by observation visits to Community, Medical & Psychiatric and Industrial scttings.

Field u'orl< pr:actical components arc schedulecl every week equivalent to theory classes. To
irttprove their physical fitness as r,vell as mental capacity and to equip the stuclents on the
cottceptttal der.eloptrent of socint issues, ten days stleet thcatre trainitrg pl'ogt'iltnlnc is being
or-9anizec1.

Field Work Components:

Obscn ational Visits -The first-ycar students durirg tlre flrst semcstcr go fbr observatronal
r isits to r arious settings: Mcdical & Psychiatric, Rural Comrnunity Sctting, Slun-r Visits,
Industlial Sctting, Correctiorral Setting and Tribal Setting.

). Rliral Camp fbr a rveek

3. Gronp Project on Current Issues.

Evel')'uce l< thc studcnts u,rite a repofi o1'their activities and subrnit to thc concemccl fleld
ti'orl< sttpct'visot'. The sitpervisor conducts inclividual and gror-rp conf-erencc cvery r.vcc1<

rcgularly.
At the ertd oithe scnrester Viva Voce is conducted by an extcnral cxauriner ancl nrarl<s are
il'ul'at dcci.

I . Strcet Theatre trainins

po&



Subiect : MSW
N{SW.CC8OT Social Work Research
Credits :5 Maior
Max. Marks : 100 Passing Marks : As per University Rules

Objectives:
o Develop an understanding of scientific approach to hunran enquiry.
. Assess the ef-fectiveness of Social rvork intervention.
o Develop an ability to conceptualize, formulate and conduct sinrple Research plojects.
o To enhance the knou,ledge base of Social Work Research.

0utcomes:
The learncr shall bc able to, develop undcrstanding fbr partioipatory research methods, thc
eff-ectiveness of- Social rvork intervention, understand major Research strategies and linkages
theory with the practice and clevelop an ability to conceptualize, fbrntulate and conduct simple
Research projects.

Units Topics No. of
Lectures

Unit I Social Worl< Research - N{eaning, Pnrposes and Scope; Major Steps in
Social Research; Hypothesis - Meaning, Attributes and Types of
Flypothesis; Rcscarch process - Qualitative and Quantitative Research:
Theory Clon structi on- Inclucti ve and Decluctivc

15

Unit II Research Design - Me aning and L.r.rpor-tance; Typcs of- Research Design:
Strategies used for Research: Survey, Case Str"rdied, Content Analysis;
Historical Analysis; Sampling: Meaning, Types and Utility

15

Unit III Sources of Data: Prin:rary and Sccorrdary, Participant Obsclvation:
Soulces of Data Co I I ection : Questi onnaire an c1 Lt tenri e'*,- S c hedule ;

Scaling

15

tlnit TV PRA/ PLA: Concept and Hrstorical Developrlent, Social Resources
Mapping ar-rd Chapati Dragrant; Seasonality Diagram ancl Tretrcl
Analysi s: Perceptual Mappi ng

15

Unit V Measnrers of Clentral Tenderrcy: Mean, Median arrd Mode; Meirsures of
Variability: Stanclard Dn,iation; Stirtistical Diffbrence: Chi-Squarc Test:
Rank Correlation and S imple Regression

l5

MSW-CC801: Social Work



Text Books

1. Alston, Margaret and Bor.r,les, Wendy: Research fbr Social Workers; Routledge:
London 2003

2. Das, D. K. Lal: Practice of Social Research-Social Work Perspectives; Ralvat
Publications: Jaipur 2000

Reference Books

3. Goodc. W and Hatt, P.: Methods in Social Rcsearch: McGraw Hill: Nerv York 1962
(Unit I, II & IIf)

4. Blaikie, Norman: Designing Social Research Policy; Press Can.rbridge 2000 (Acc No
4713) Unit II

5. Young P.V: Scientillc Social Sutvey aud Research: Prentice Hal Inc. Eaglewood Clifls
1966 (Acc No. 4428)

6. Mukherli, Neela: Participatoly Rural Appraisal: Methodology & Applications: Concept
Publishing Corlpany: Neu,Delhi (Acc No.4428)

7. Elhance, D.N: Fundamental of Statistics; 1956 (Acc No. 3743) (Unit V)

8. Encyclopedia of Social Work in India; PLrblicatron Division GOI: Ncw Delhi 1968 (Acc
No. 4419) Vol. ii Pg 348-352 Social Work Rescarch



Subject : MSW
MSW-CC8O2 Social Group Work
Credits : 5 Major
Max. Marks : 100 Passing Marks : As per University Rules

Objectives:
r To develop understanding of group rvork as a method of prof-essional social rvork.

. To gain insight into various dimensions of'group processes and group lvorlc practice.

o To develop cor-npetencies tor

r To clevelop capacity to understar,d and accept the uniqueness of individuals and work
towards strcngthcning personality of'clicnts by fbstering skills of sclf:hclp and develop

self'-au,areness working with groups in cliverse scttin-qs.

Outconres:
The learner: shall be able to, students rvise and skills in u,orking u,ith individual clients as rvell

as tamily systems.

Units Topics No. of
Lectures

Llnit I Understanding Gronp: Characteristic, Types and Importance; Flistorical
Evolution of Social Work; Social Group Wolk: Concept, Assumptions
and Objcctivcs; Thcorics of Group Formation

t5

Unit IT Values ancl Skill in Group Work; Principles in Social Group Work;
Models in Group Work: Rerrcclial Model, Reciprocal Developnrent ancl

Social Goal Modcl; Rolc of Worker in Gloup Settine

15

Unit iII Group Diagnosis: Conflict, Apathy and Inadequate Decision Making;
Stages of Group Developrncnt: Fornring, Stornring, Norming,
Perfbrnrin,u, Tenrination and Evaluation: Recorcl Writing in Group
Work; Evaluation

t5

Unit IV Program Planning and Development of Group Identity; Program
Implementation; Program Media; Group discussion

15

tjnit V J'ransactional Anzrlysis; Group Therapy; T. Group; Gestalt Therapy 15

MSW-CC802: Social Group Work
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Text Books

1. Tosel and Rivas: An Intloduction to Groups Work Practice, Allyn& Bacon (Second
Edition)

2. Finaly, Linda: Group Work in Occupational Therapy, Chapman & Hall: London 1993
(Acc No. 4279)

Rel'erence Books

3. Trecker, [].8.: Social Group Work; Association Prcss: New York 1975 (Acc No. MSW-
26)

4. Skidtnore Rex A. et. al.: Introduction of Social Work; Prentice Flail Inc. Ne.uv Jersey:
97,1 (Unit I, II & m)

5. Konopka, Gisela: Social Group Work - a Flelping Process

6. Davies, Rernard: The Use of Gloups in Social Work Plactices, Routledge & Kegan
Paril: Landon (Acc No. 21271) (Unit I)

7 . Norhern, Hclcn: Social Work li,ith Groups; Colurrbia Unive rsity Prcss: Ncrv York I969
(Acc No. 4262) (Unit U I & ry)

8. Neurstront, John W., & Davis, Kctith: Organizational Bchaviour; Tata McGrarv lrlill
Nerv Delhi 1998 (Acc No. 4648) (Unit IV)

9. \\Ialler, Diane: Group Interactive Art Tl-rerapyl Ror-rtledge: Lonclon 1993 (Acc No
4264) (Unit V;
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Subject: N{SW
N{SW-CC8O3 Human Rights, Social Legislations and Social Justice
Credits : 5 Major
Max. Marks : 100 Passing Marks : As per University Rules

0bjectives:
. Understand the concept and history of human rights.
o Develop insights into various concerns and issues olhuman rights.
. Analyze the role of United Nations and National & International Agencies protectrng

& prorr-roting human rights.

. Learn various schemes, programs and legislations for thc promotion and protection of
human rights. Delve understanding of various mcchanisms tbr thc promotion and
protection of hurnan rights.

0utcomes:
The leamet'shall be able to, comprehend the concept of hriman rights, develop understancln-u
of various issues of human ri-9hts, thc role of various human rights agencies protecting and
prorlloting human rights. various mechanisms tbr the prollotion & pr:otection ot-human rights
and acquire skitls fbl rvorking as hurnan rights practitioner.

Units Topics No. of
Lectures

Unit I Sociirl Justice: concepts, concerns & Tssues of Social Jr-rstice: Social
Justice and Its Relationship rvith Social Legislation; Social InjLrstice and
Mandate fbr Social Justice ; Rolc of- Social worker in Promotins Social
Justicc

15

Unit II lluman Ri-ehts and the universal Declaration of Hur-nan Rights; Human
Rights and Right to wellhre, Fundarnental Rights, Directive Principles
of State Policies

15

I.hrit III Natllre and Scope of Social Welfare; Concept of Welfhre State: Social
weltare and Social legislations in Inclia; Social welfare ancl Five-year
Plans

t5

Unit IV Rights of Persons rvith Disabilities Act. 2016; The Juvenile Jr.rstice (Care
& Protection ol Childlen) Act, 2015; Bondecl Labour Abolition Act,
191 6 ; Inter-State Migrant Workmen Act,1979

t5

Unit V sc & ST (Prevention of Atrocities) Amendrncnt Act. 2015. consr-urcr
Protcction Act, 1986; Child Labour (Rcgulation &Prohibition)
Act, t986: Equal Rcntuneration. 1976

15

Msw-cc803: social Justice, Human Rights and Social welfare in India
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Text Books

i. Saxena, K.P: (edited) Fluman Rights-Fifly Years of Independence; Gyan Publishing
House:Nerv Delhi 1999 (Acc No. 4559) (Unit-II)

2. Friedlander, Walter A: hTtroduction to Social Weltale; Prentice Hall Ltcl: New Delhi
196 I (Acc No. 1453)

Reference Books

3. Shukla, V.N: Constitution of India; Eastern Book Company, Lucknow 1993

4. l)iwan, Paras and Diwan, Peeyushi: Hnman Rights and the Law; Deep & Deep
Publications: Ner,r, Deli 1996 (Acc No.4385)

5. Gangrade, K.D: Social Legislation in India; Concept Publishing Co: Nerv Delhi
I 978Vo. I & il (Acc No. 2811 & 2812) (Unit IV & V)

6. Encyclopedia of Social Work in India: Publication Division GOI: New Delhi 1968Vo1.
II (Acc No. 4419) pg. 254-288,340-348. vol. II (Acc No. 1420) Pg 236-250,258-264.
266-273



Bachelor Research in Arts
(MSw)

Fourth Year Semester
Eighth

Subject : MSW
MSW,CC8()4 Social Policy and Planning in India
Credits : 5 Major
Max. Nlarks : 100 Passing Marks : As per University Rules

Obiectives:
r Develop knorvledge of policy analysis and policy lbrmulation process.

o Study social policies, plans and programs so as to be able to interpret, entbrce and

challcngc them.
o Acquire skills in critical analysis of social policies and clevelopment plans.

" Understand the fiurctioning and lole of Planning Commission and National
Dcvelopment Council.

o Learn the concept. principles and scope of social planning.
Outcomes:

The lear"r.rer shall be able to, understand social policy with reference to Constitution of India.
incorporate the hnowledge of different planning theories and paradigms in approaching the

plauning process, r,arious developrnent plans ancl policies, understand and integrate policies

and progranrs fbr the dcvcloptlent ancl wclfare of public and able to establish relationship

bet'uvccn social policy. planning and developnrcnt.

Units Topics No. of
Lectures

Unit i Concept of- Social Policy: Objectives and Scopc; Prirrciplcs of Policy
Makin-e; DifTerence betu,een Social and Economic Policies; Values
Lrnderlying Social Polrcy and Plartrring; Sources of Social Policy:
Directive Principles, Fundarnental Rights and Flurnan Rights

15

Unit II Approaches to Social Policy - Sectoral, Cross-Sectoral& Convergence:
Process of Social Policy Fomrulation; Role of Intelest Groups: The
Ploblcrns of Conl'lict of Interest and Its Solr"rtior,: Role of Prof-essional
Social Workers

15

Unit iII SocialPolicy on Education: SocialPolicy on Ent,ironn.tcnl; Social Policy
on Flealtli. Social Policy on llousing

r5

Llnit IV Cionccpt, Principlcs arrd Scope of Social Planning: Linkases betrveen
Sociai Policy& Planning as Instrur-ncnt; Sourccs of Planning:
Constitution, Plannir-rg Corn. lission ancl National Dcvciopr-ncnt Clor-rncil:
Der-nocrati c Ilecer, tral izati on : Panchayati Ra.j

t5

Unit V Wclfarc of Clhild: Welfare ol Women; Welfare of Youth; Wclfarc of
Agccl: Wcl larc ol' Minoritics

t5

N{SW -CC804: Social Policy and Planning
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Text Books

I . Inc'lia-2001 Ministry of Intbrmation arrd Broadcasting; Publication Division GOI: Nerv
Delhi 2001 (Acc No 4720)

2. Jacob, K.I(: Social Policy in India; Himanshu Publication: Udaipur 1989 (Acc No
428s)

Reference Books

3. Dubois, Bendra., N4iley, K.K.: Social Work. A En'rpou,ering Profbssion: Allyn& Bacon
Raston 1992 (Acc No. 4671) Chapter 10 (Unit f)

4. Madan, G.R: Wellare State & Problems if Democratic Planning; Alliecl Publications
Bornbay 1912 (.Acc No. 40) (Unit III)

5. Kr-rlkarni P.D: Social Policy in India; ASSWT: Madras 1979 (Acc No. MSW-56)
Cihapter 3 & l0 (Unit I & III)

6. Encyclopcdia of Social Work in India: Ministry o1'Wclfare Publication Division GOI:
Neu, Dclhi l968Vol. II (Acc No.4zt19) page no.213-291
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Bachelor Research in Arts
(MS\\)

Fourth Year Semester
Eiehth

Subject : MSW
MSW-CC8O5 Concurrent Field Work and Viva -Voce
Credits :4 Research Project
Max. Marks : 100 Passing Marks : As per University Rules

Total Lecture: 60

The f,rrst-year students during the second semester go for practice-based social work for two
days a week and are expected to spend a minimum of 15 hours per week in the field. The first-
year students are placed in villages or hospitals or schools or NGOs or government offices or
counselling centres or welfare organizations or servic e organizations for a semester.

I)uring the placenrent they have to pr"actice all the primary methods of social r,vork. One has to
complete 5 cases in caservork, tlvo group following all the stages of grclup u,orkpractice rvith
at least l0 sessions which include the fbrmation, naming. tixing of objectives. organizing
programmes based on the objectives, evaluation, sociometry and sociogram. In the contntunity
stltclents are expected to conduct onc prograrure or solve an issue of the community fbllorving
the principles of comnrunity or-ganization ancl social action. The community organization
prograllllllr- is bcing organizcd by each student to promotc extension activitics towards different
villagcs. institutions and organizations.

Evety u'cck tite stuclents u,rite a repolt of their activitics and subnrit to thc concerned tleld rvork
sltpcrvisor. The sltpcrvisor conducts individual and group conf'ercnce every wce [< resularly. At
the crtd of the sentester Viva- Voce is conductecl by tu,o examincrs, one being an external
examincr aud the other r,r,ould be the superuisor. 20 r:narks are being awarded by the intenral
faculty supervisot', 20 Marks are awarded by the Agency Supen,isor and 60 nrarks are being
au,ardecl by the external examiner.

fYP



Bachelor Research in Arts
(MS\4)

Fifth Year Semester
Ninth

Subject : MSW
MSW-CCgO1 Community Organization, Community Work and Social

Action
Credits : 5 Major
Max. Marks : 100 Passing Marks : As per University Rules

Objectives:
. Understand the importance of Community rvolk and Social Action as methods of Social

Work.
e Learn the process and significance of people's participatiorr in corununity

dcveloprnent.
. Develop an understanding of tl're rT-rodels of a community organizarion to address issues

of the cornururrity.
o Analyze the concepts and dimensions of power and empou,erment.

r Develop skills in u,orking with communities thror,rgh conrmunity organization and
social acti0n.

Outcomes:
The learner sl-rall be able to, gain insight into the fbndamer,tals of community organisation and
social action, establish linkages between micro and macro issues of communities, unclerstand
and addrcss various inequalities in resource distribution and utilization, cor-nprehend thc
functioning of pou,er and learn thc skills of rvorking rvith cornu-runities.

Units Topics No. of
Lectures

Unit I Concept ancl Relevancc of Con-rmrmity in Social Work; Community
Worl<: l)eflnition, Nature. Scope &Objective, Assun-rption of
Comrntinity Work, Principles of Comrnunity Work; Rclationship
between Community Works. Community Organization & Comruunity
Development

t5

Unit II Understanding the Community; Identil'ying the Commnnity Needs:
Eliciting People's Participation; Programrne Planning and
Implementation, Monitoling and Evaluation of Cornrnunity Work

15

Unit III Neighborhood Development Approach; System Change Approach;

$fipctural Change approach; Other Approaches to Community Work
15

Unit IV Social Action; Conccpt, Objectrvcs and Scope; Socral Action, Social
Rcforn-r & Relationship u,ith Othcr N4ethods of Socia[ Worl<;
Principlcs of Social Action; Stratcgies and Methocis of Social Action

15

Unit V Nctworking & Coot'dination: Rational. Mcanrng & Scopc:
Role of Clotrtr-nunity Wor[<er; Intcn,cntion of NGO's;
Government Intervention in Communi ty Organization

15

v>



NISW- CC901: Communitv Organization, Community Work and Social Action

Text book

I. Siddiqui, H.Y.: Worhing u,ith Communities; Hira Publications: New Delhi 1997.

2. Ross, M. G.: Community Organization; Harper Press: Neu,York 1995 (ACC
No. 1452)

Reference books

3. Battcn. T. R.: Comrnr:nities and their Dcvclopment;
Oxfbrd Pub; Longman 1964 (Acc No. 1124) Chapter II, IV, VI & XII

1. \.fr-tldrerji B.: Comrnnnity Development in India; Orient
Longman: Neu,Delhi 1960 (Acc No. 3298)

5. Gangrade. K.D.: Cornrnunity Organization in India; Popular Prakashan: Borrbay
l97l (ACC No. I 106) Chaprer I, II & il (Unit I & II)

6. DLrbois. Benc1.ra., N,[ilcy, K. I(.: SocialWork- An En.rpowering Plof'ession;
.\1lyn& Bacon Pub, Boston 1992 (ACC No. 4671) Chapter 3 (Unit I & IIi)

7. Siddiqui. II. Y: Social Work & Social Action; HarNarn Publications: Ncw Delhi
198,+ (ACC No 4336) (Unir IV & V)

8. Pilling, Stephcn: Reltabilitatior-r and Comnrunity Care; Routledge Lonclon
l99l (ACC No. 4272) Chapter 11 & 4 (Unit V)



Bachelor Research in Arts
(MSW)

Fifth Year Semester
Ninth

Subject: MSW
MSW-CC9O2 Rural-Urban Community Development

Credits :5 Major
Max. Marks : 100 Passing Marks : As per University Rules

Objectives:
. Comlrrehend the concept, goals, ideology and the process of community development.
. Understand the principles and essentials of community developrrrent for rvorking rvitl-r

communities.
. Dcvclop insights into the concept of rural community developmcnt ancl n-rajor

programmcs in India fbr rural conurunitics.
r Gain insights of urbanization, urban communities ancl prograrrmes fbr urban

community clevelopnrent in India.
Outcomes:
The learnet' shall be able to, r-rndelstand the concept ancl process of community development,
gain insights it'tto the scope ot- social work prof'ession in community developurcnt practice.
critically evaluatc the plograrrnles fbr rual & urban cornmunity development and apply
necessary skills fbr r,r,orking in rural & urban cornmunities.

Units Topics No. of
Lectures

Unit i Concept, Goals ancl ideology of Conmrunity Developmott; Proccss and
Principles of Conrmunity Development; Esscntial Characteristics of
Comrnrinity Dcvclopmcnt; Development - An Overview

t5

Unrt II Concept ancl Stratcgies of Rural Development; An Oven ierv of
Planning lbr Rural Development; Various Approaches to
Rural Development; People Participation in Rural Development

t5

Unit ITi Rural Dcvelopment Prosrar-nrnes in India; Health Care in Rural India;
Panchayati Rai systenr; Role of NGOs in Rurai Development

15

Unit IV Urban Comrnunity Developnrcnt: Concept. Objectives & Scope : Slunts
and Slurn Culturet Approaches and Trend of Urban Devcloprnent: 74'l'
Arlendrlcnt and Local Ilodies

15

Unit V Urban Der,'elopnrent Proglammes in Lrdia; Urbanization iutcl Ulban
Deve lopment Policy in Inclia: Role of NGOs in Urbalt Developntent

15

W P{*P



N{SW- CC902: Rural-Urban Community Development

Text Books

1. Siddiqui, H. Y: Working with Communities; Hira Publications: New Delhi 1997

2. Shah, D, R: (Editecl) Alternatives in Rural Developments; Sterling Publications Pvt.
Ltd: New Delhi 1990.

3. Tlrudipara, Jacob Z: Urban Community Development; Rau,at Publications: Jaipur
lgL)3.

Reference Books

1. Srivastava, S.P: The Developrnent Debate; Rar,vat Publications: Jaipur 1998 (Acc No
4603) (unit I).

5. Singh, Hoshiyar: Rural Development in India; Rupa Books
International: Jaipur 1985 (Unit II & III).

6. Mathur, M. V: Panchayati Raj Administration; IPPA: Neu, Delhi 1970 (ACC No
35s2) (Unit III)

1. Nagpar-i[, Hans: Social Work in LIrban India; Rawat Publicatiorr: New Dclhi 1996
(ACC No. 4567) Chapter I. II & ilI (Unit IV).

8. Noor, Mohammad: Slurn Culturc and Der.,iant Behavior: Idarah-l -Adabiyat
I Delhi 1983 (ACC No. 3232) Chaprer, I, J & 8 (Unit IV & V).
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Bachelor Research in Arts
(MSw)

Fifth Year Semester
Ninth

Subject : MSW
N{SW-CC9O3 Management of Development and Social Welfare in

India
Credits : 5 Major
Max. Marks : 100 Passing Marks : As per University Rules

Objectives:
o Acqr"tire knowledge of basic processes of social u,elfare admintstration.
. Undelstand managerxent proccss and develop adnrinistrativc skills.
. Analyze the rclationship betwecn policy and prograntmes.
I LcaLn various legislations for the managcmcnt of developn:Lent and wclfirre serviccs.
o Comprehend the need fbr, ancl develop accountability to the public ancl the profbssion.

Outcomes:
The learner shall be able to, develop skills in managerial & acln'rinistrative processes and
programs delivery, impler-r-rent successfll progranllres. monitoling and evaluatron, crcate
organizational structure lbr n-ranagement and developntent services, unclerstancl the importance
of flnancial management in social welfare administration and apply skills to manage the
development and u,clfare services.

Units Topics No. of
Lectures

Unit i Social Welfare Administration: Meaning. Concept & Principlcs;
Functions of Social Welfarc Administration: Orgarrization:
Meanir-rg. Nature and Design; l)ecision Making: Coordination

15

Unit II Budgeting: Purposc, Sonrce and Characteristics of- Good Blrdgct:
Methods ancl Principlcs of Budgetin_q; Fund Raising: Preparation.
Plinciples and Fund Soulces: Volunteer & Private Sector. htterest of
Donors, Role of Funcl Raiser, Factors Aflbcting Fund Raising, Reason
of Failure

15

Unrt III Societies (Regulation) Act. 1860 - Registration of a Society, Marters:
Included in Memorandur-r-r of Association. Bye-Lalr,s of a Society: hrdiar
TrLrst Act. I S82-Registration of A Trust: Duties of'Tmstee, Liabilities of
Tl'Lrstee: Cqmpanies Act, 1956; Foreign Contribution (Regulation). 1976

15

I.hrit IV Communication- Meaning and Functions; Johari Window and Social
Work Channels & Models; Communication Tools

t5

Unit V Public Relations: Need ar,d Its kr-rpofiance in Organization;
Media Rclations and Publicity; Ar,vareness Advertisingt Social
Marketing

15
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Text Books

1. Chorvdhry, D. Paul: Social Welfare Administration; Atma Rarn & Sons: Delhr 1962
(ACC No. 231 8)

2. Goel, S. L., Jain R. I(: Social Weltare Administration Vol. 2; Deep & Deep
Priblication: Neu'Delhi 1998 (ACC No.4335)

Reference Books

3. Bean, Philip: (Edited) Approaches to Welfare: Routledge&Kegan Paul: London 19t13
(ACC No.4275) (Unit I)

4. Khan R.L: Social adr:ninistration in India; Mohira Capital Publishers: Chancligarh 1970
(ACC No. r r37) (Unit L & rr)

-5. Prasad, Rajesu,ar: Social AchTrinistration, Shree Publishing IIouse: Delhi 1982 (ACC
No 3128) (Unit r & rV)

6. Fcrnando. Fr., Etrmanuel, S: Project fronr problems; St, Zavier's Church: Murnbai
1 998

7. Hart, Rocicric P, et. al: Public Communications; Ilarper & Ror,v Publisl-rers: Ncrv York
l97s (ACC No. 3002)

8. Dalc, Reiclal: Er''aluation Flamc Works fbr Development Prograrnme and Projectsl
Sage Publications: New York 1998 (Unit III)
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Bachelor Research in Arts
(MSw)

Fifth Year Semester
Ninth

Subject : MSW
MSW.CC9O4 N.G.O. Management and Corporate Social

Responsibilitv
Credits : 5 Major
N{ax. Marks : 100 Passing Marks : As per University Rules

Objectives:
r Understand the meaning and typology of NGOs.

o Tracc the historical developrncnt of NGOs in India.
o Comprcl-rcnd the interf-ace of NGOs and Govemntent in India.
. Learn various legislations governing NGOs in lndia.

o Gain insight into concept, models and approaches of Corporate Social Responsibility.
0utcomes:
The learners shall be able to, gain conceptual clarity of NGOs. and establish relationship

betrveen Govenrment and NGOs irr India, various legislations about NGOs in India, basic

unclerstanding of-CSR and its significance to developn.rentand models and approaches o1'CSR

ancl its application in clevelopment sector.

Units Topics No. of
Lectures

Unit I NGO: N{eaning. Concept, Objcctives & Typcs; }Iistorical Der,clopntcnt
of NGOs in India; Prcsent Status of NGOs in India: Role o{'NGOs in
Social Dcvclopment; Govcrnment Intervention fbr the Developntcnt of
NGOs in India

15

Unit II Socreties (Registration) Act. 1860; Indian Trust Act, 1882: Registration
of a Trust, Duties and Liabilities of Trustees; Foreign Contribution
Regulatoly Act. 2010; The Cooperative Societies Act. 1912

15

Unit III Corporate Social Responsibility: Meaning. Concept & Scope: Historicai
Evolution of CSR: National and Global Perspective: Models and
Approaches of CSR: Acl<en-n:rn's Moclel, Pyrarnid Model ancl Triple
Bottom; Line Approaclr. Contribution of CSR in Social Development

i5

Ihit IV Skills and Techniqr-ics in CSR Corporate Contmunity Participation: Roie
and Sl<ills ol'Social Workcr in CSR; Corporate Perspcctivc on bLrilding
successftl partncrship; Tools and Techniqucs

t5

Unit V Rolcs and sl<i lls: Adr,,ocacy, Adn.rinistration. Markcting; Mediating.
Budgeting. Organizing, Docur.nenting: Plcscnting. Public spcal<ing.
Ieachin-9; Superr,isi ng and Reporting.

t5
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Reference Books

1. Rari, C.V & Prasacl, Ajit: Corporate Social Responsibility, Concept & Cases: The

Indian }:xperience; Excel books: Nerv Delhi, 2005.

2. Darrid, Leu,is: The Management of Non-Governmental Development Organizations

An Introduction. Routieclge: London, 2001.

3. John, Elhington: Cannibals with Forks. Thc Triplc Bottom Line of 21st Clentury

Business; New Socicty Publishers: Gabliola Island, tsC, Canada, 1998.

4. Fisher, J: Non govenrnent's: NGOs and the Political Development of the Tliird
World: Kumarian Press: West Hartfbrd, 1998.

5. John, Clarh; Dem.ocratizing Development the Role of Voluntar:y Organizations;

Kurnarian Press: Colorado, 1990.

6. R. Acl<c;man & R. A. Bauber: Corporate SocialResponsiveness: The Moctenr

Dilen-rnra. I{eston Publishing Cornpany: Reston, 1976.

l. Barrarjcc. S: Corporate Social Rcsponsibility: Thc gooc1, Thc bad and thc Lrgly;

Eclri'ard Elgar Publishing: Chcltenliam, UK. 2001.

8. Casc study on Corporatc Social Responsibility. - Vol. -1. Hydcrabad & ICIFAI Books.

2012.
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Bachelor Research in Arts
(MSw)

Fifth Year Semester
Ninth

Subject : MSW
MSW-CC9O5 Concurrent Field Work and Viva -Voce
Credits :4 Research Project
Max. Marks : 100 Passing Marks : As per University Rules

Total Lecture: 60

The secclnd-year students during the third semester go fbr practice based social worl< tbl trvo
days in a week and expectcd to spend a minimum of 15 hours per rvcck in the fleld. Thc stuclents
are placed in villages or hospitals or schools or NGOs or governmcnt oftlces ol cor-urselling
ccntres or r,r,elfhre organizations or service organization or industries according to their ficld of
specialization fbr a semester.

Thc students also ttndertake any assignments given to thenr. they rnay also nndertake any
research fbr the organization. The comnrurLity organization progratnme is being organized by
each strideut to proruote exterlsion activities towarcls difl'erent villages, institutions and
organizntions.

Every u,eek the students rl,rite a repod of their activities and subn-rit to the concerned fleld rvork
st-t;rervisor. The srpcrvisor conducts individr-ral and grollp confbrcnce every wcck regularly. At
thc encl of the ser-ncster Viva- Voce is conducted by examincrs.

WK



Bachelor Research in Arts
(MSW)

Fifth Year Semester
Tenth

Subiect : MSW
MSW-CC1OO1 Computer Applieation in Social Work
Credits : 5 Major
Max. Marks : 100 Passing Marks : As per University Rules

Objectives:
r To acciuaint students about the fundamental concepts and functioning of computer

devices.
o To brief the concept as well as the utility of operating systern and windo'nvs.
. He lp students to get aware about the facilities and services pr:ovided by an Internet and

Emai[.

" Help students to develop skills in offlce autornation processes.

Outcomes:
The leamer shall be ablc to, brief abclut the basic concepts of a computer systen-r. u,orl< on the
operating systems tl.rat are Windows and DOS, getting lamiliar lvith the Lltilit,v of Internet & its
seruices and skillec1 in various tools of Ms Ofllce.

Units Topics No. of
Lectures

Unit i Word Processing: Meaning, Features, Advantages. Structure of a Word
Window; Creating, Saving Opening and Printing Documents; Creating
Table, Mail Merge Main Document, Data Source and Merging. Spread
Sheet Package: Cell, Rows and Columns. Range, The Structure of Excel
Window. Creating, Saving Opening and Printing a Spread sheet,
Creating Tables, Charls and Calculations

15

Unit II Presentation Package: Crcating Presentations in Por,r,erPoint, Tables.
and Charts. Animation Running Slide Shorv, Saving the Slides. Printing
Presentations; Internet and Rror,vsing E-Mail, Use of the Internet in
Re search; Practical - Creating Docurnent. Excel, Pou,erPoint and Mail
Merge.

l5

Unit III Statistical Package l'or Social Science: Basics of Statistical Analysis -

Popr-rlation, Sample, Case, Case Number. Variable, Variable Level,
f,vpes ol' Variable - Nutneric. Stling, Alphanumeric, Systerr Missing
Value, [-]ser Dcfincd Missing Virlue, Code Book and Clodc Shect, Types
of Statistics, Statisticnl Tests, Typcs of Analysis. StrLrcture of SPSS
Wirrcior,r,s

l5

Unit IV Crcatin-t D:rta File, Syntax Filc and Output File: Dcfintng Data. Variablc
Nanrc, Variablc Labcl Valr"rcs. Value Labels, Editing l)ata File, Adding
[,ascs. Adcling Valiables. Saving Files, Retrievin_q Data Filcs, Printirrg
Data File, Recodin_q of Data; Practical - Creating Data File, Syrrtax Fiic,
and Output Filc, Rccoding of Data. Exporting Otitput File to MS-Word

15

Unit V ,{nalysis of Data: Single Frequency" Bivariate Analysis, Charts and
Dtagrar.r.rs. Editing of Table and Charts, Exporting Tables and Charts ir.r

Word Document; hTterpretation of Data, Appltcation of Statistical
flalculatiorr and Test, Measuremerrt of Centrai Tendency. Dispersioit

15
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Reference Books

1. Barrett, Neil: 30 Minutes to lnaster Internet; Kongan Page India Pvt. Ltd. Nerv Delhi,
t997.

2. Foster', J.J.: Data Analysis Using SPSS fbl Windorvs, Sage Publications Ltcl. London,
r 998.

3. Kelle, V.: Computer-Aided Qualitative Data Analysis. Tl.reory, Methods, and Practice;
Sagc Publications Ltd. London, 1998.

4. Lincoln, Y. S. and N. K. Denzin: Ilandbook of Qualitative Researchl Sage Publications.
California" 1994.

5. Mansfielcl, Ron: The Cornpact Guide to Microsoft Otfice Prof-essional;Sybex Corlputer
Bool<s Tnc. USA. 1997.

6. Mtles, M.B. and E.A. Weitznran: Computer Literacy in Human Services:The l{arvorth
Process. Nerv York. 1995.

7. Saxena, Sanjay: A First Coursc in Cornputcrs:Vikas Publishing l{ouse Pr,.t. Ltcl. Ncrv
Delhi. 1999.

8. Shelclon, Tom: Windou,s 3.1 Made Easy; McGrau,-Hill Companies Inc. Nerv York,
1997.

(). Singh and Singh: Windorvs 95 lllLrstrated, Asian Publishers. New Delhi. 1 9913

10. Spencer', DD: The Illustrated Computer Dictionary: Bell and Howell Clompany. USA,
I 998.

11. Sr-urdarajarr, I(: Internet: Kandadasan Pathippirganr. Chenniii, 1998

12. Taxali, R. I(.: PC Softu,are fbr Windor.r's Made Simplc; Tata McGrarv Hill Publishing
Company Ltd. No,r,Delhi. I998.

13. Vaughan, T.: Multinredia: Making [t Work; Osbornc McGrau,-Hill. Califbnria. 199,1
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Bachelor Research in Arts
(MSW)

Fifth Year Semester
Tenth

Subiect : MSW
MSW-CC1OO2 Human Resource Management & Industrial Relations

Credits : 5 Major
NIax. Marks : 100 Passing Marks : As per University Rules

Objectives:
u Acqnile knou,ledge in Human Resource Management and Development.
o Gain insight of Human Resource function and process of selection and recruitment.
o Develop knorvledge of HR Auclit. Accounting and HR infortnation systcnr.

" Analyze social u,ork oricntation on corporate culture, particularly rclating to
managcmcnt of crlployces, workers and wagcs.

o Understand the concept, rnodels and strategies of industrial relations and r.vage

detenrrination.
0utcomes:
The learner shall be able to. leam skill, knowledge and attitudes required of a successtul HR
ploftssional. undcrstancl the need to have suitable skills and knowledge fbr the practice of
indr,rstrial relations tlLd labour u,elfhre, acquire rnanagerial, interpersonal and negotiation skills,
tpclate rvith the iatest trends in strategic business and industrial setup and the competence to
evolve the problem-solving approaches by applying conceptual and behar,ioural skills.

Units Topics No. of
Lectures

Unit I llurlan Resoru'ce Managemcnt (HRM): Mcaning, Functions and
Scope: Human Resource Devclopnrcnt (HRD): Mcaning.
Flurctior.rs ancl Scopc; I{RD Instrufllents; Relationship betu,een HRD,
t{RM ancl Personal Managcrncnt

15

Unit II IIR Planning, Objectives & Processes; Deternrinants of I]R Planning:HR
Audit & Accounting:Recruitment ancl Selection Processes; Concept
ancl Selection Processes

15

Unit III Pclfbrmance Appraisal -Concepts and Methods;
NGO: Objectives and Project: Training Neecis and Method:
Career Planninc ancl Developlnent

15

Unit IV Job Analysis ancl Job Design; Job Evaluation: Objeclives and Methods;
Wage I)eterrnination: Factors, Principles and Theories

l5

iR: Corrcept ancl Models, IR Machinery: Preventir,e and Curative:
Workcrs Parlicipation in Managcr-ncn1: Conccpt. Dclcn'r-rinants and
Scolre; Collectir,e Bargaining: Conccpt. Dctcnrinants ancl Scopc: Tradc
Union as Bargaining Agcnt

15

MSW- CCl002: Human Resource Management & Industrial Relations

Unit V
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Text Books

1. Saiyadarn, Mizra S., Human Resource Management, Tata McGrau,
Hill Pub. Company Ltd.: Neu, Delhi 1996 (ACC No. 4445)

2. Pettinger Richard: The Future of Industrial Relations; Redwood Books 12000

Reference Books

3. Pareek, Udai, RAO T. V.: Designing and Managing Human Resources System;
Oxford & IBH LTD.: New Delhi 1998

4. Monappa, Arun& Saiyadain, Mirza S: Personnel Management;
Tata McGraw Hill Pub. Company Ltd; New Delhi 1994

5. Flippo, Edwin B: Personnel Management;TataMcGraw Hill Inc.: New York.

6. Mamoria; Personnel Management; Himalaya Publishing House: Bombay 1994

7. Monappa, Antn: Industlial Relations; Tata McGrarv Ilill Pub. Company LTD.: New
Delhi 200,i



Bachelor Research in Arts
(MSw)

Fifth Year Semester
Tenth

Subject: N{SW
MSW-CC1O03 Social Security, Labour Welfare and Labour

Legislations
Credits : 5 Major
Max. Marks : 100 Passing Marks : As per University Rules

Objectives:
. Understand the conceptual and theoletical fi'amervork of social security.
o Analyze the need of social security fbr labour rvelfare .

r Explore various constiluents of social security.
o Lcarn various social sccurity le,eislations fbr labour rvellare.
. Assess the lole of labour urelfare officer.

0utcomes:
The learnel shall be able to, gain conceptual understanding of- social security. significance of
social secr-irity fbr' labour r,velfhre, understand various social security laws ancl labour
legislations in india, various apploaches of laboul welfare and develop skills of labour rvelf-are
ot1-rcer.

Units Topics No. of
Lectures

Unit I ConccptLral and Tl-reoreticai Flamcr.vork of Social Security:
Constituents of Social Sccurity: Social lnsurance; Social Assislanceand
Allicd Schcmes; Grorryth of Social Sccurrity in India: Current
Sccnario ol- Social Seculitv

15

Unit II Workmen's Compensation Act, L9Z3;Matemity Benefit Act, 2017;
Minimum Wages Act, 1948; Payment of Gratuity Ac|l9l2

15

Unit III E,rrployec-'s State Insurance Act, 1946; Payment of Wages ACT, 1936,
Enrploycc's Plovident Fur-rd & Miscellaneous Provision Act. 1952;
Paynrent of Bonus Act, 1965

15

Unit IV Irrdustrial Disputes Act. 1947; Industrial En"rployment (standing orders)
Act. 19,16; Trade Union Act, 1926: Contact Labour (Regulation and
Abolition) Act, 1970

15

Unit V Concept. Principles & Approirches of Labour Welfalc; Statutor),' lurcl

Nort-Statutory Schemes of Labor-rr Wclflarc: Firctorics Act, 1948;Rolc
oi'Wellhre Officcr

15

w



MSW- CC1003: Social Security, Labour Welfare and Labour Legislations

Text Books

1 . Sharrna, A. M:: Aspects of Labour Welfare and Social Security;
Himalaya Publishing House: Bombay 1966 (Acc No. 4443)

2. Gosr,vami, V.G.: Labour& Industrial Larvs; Central Lau, Agency: Allahabad 19995
(Acc No. 4439)

Reference Books

3. Mishra, B. N.: International Social Security Systent;
Annrol Publication: Neu. Delhi (Acc No.4587) Chapte r 4 &.5 (Unit I & II)

4. Singha, P. K.: Social Security Measures in India; Classical
Publication: Delhi 1980 (Acc No. 3023) (Unit I & m)

5. Hasan, N.: Social Seculity in the Framework of E,conon-ric Development;
Universrty Press: Aligarh 1965 (Acc No 4435) Chapter I, 2 (LNIT I, II & III)

(r. Chatr-rn,edi. S. M.: Labour and Industr'ial Lar,r,s:

Clentral Lar,r, Agcncy: Allahbad 1995 (Acc No 4339) (Unit IV)
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Bachelor Research in Arts
(MSW)

Fifth Year Semester
Tenth

Subject : MSW
MSW-CC1OO4 Social Work Practice with Families and Children
Credits : 5 Major
Max. Marks : 100 Passing Marks : As per University Rules

Objectives:
c Strengtl'ren the prof-essional competence of Social work Practice with families and

children.
. Gain understanding of type of practicc scttings working with families and children.
. Understand thc rolc of the profession and the stakeholders in thc wcltarc of famrlies

arrd clr ildrerr.
Outconres:
The le arr.rer shall be able to, Social rvork Practice rvith fanrilies and childrerr, understand of type
of practice settings r,r,orking lvith families and children and role of the prof'ession and the
stakeholders in the u,elf-are ot-famrlies and children.

Units Topics No. of
Lectures

Unit I Socral Work with Fan.rilies and Children; Working Eflcctrvcly rvith
Children and Familics; Valucs and Ethics in Social Work rvith Childrcn
and Familics. Family as a Client Systenr; Strengthening Family Structure
ancl Clorlmunicatiorr

l5

Unit II Ploccss ol Intervention: Social Workcr-Cllient Rcl ationsh ip. Soci al

Stucly. Asscssr-ncnt. Goal Sctting, Contracting, Intcrvcntion.
Dcvelopmer.rt of Practicc Skills: Conceptual Skills, Intervier,r,in-e Skills

15

Unit III lnterviewing skills - Inforrnational Intervi ew, D iagno stic/As ses sment
lnterview, Therapeutic Interview, Recording Skills, Evaluation

15

Unit IV Social Work Practice in difl'erent settings: Social Work Interventions tbr
Children in cliffcrent settings: School Settings, Correctional Settir.rgs,

Institutionalizeci Children, Comrrun'rity B:rsed Interventions, Children in
Care and Protectiorr, Adoption Centres, Street Children, Children
Abursir-rg Substturces, Children in Cllinical Settings; Social Work
Intcrvcntions lbr Families in Diflcrcrt scttir.rgs: Farrily Counsellirrg
Clcntrcs, Short Stay, Respite Care, Dcstitr-rtc Homes, Clinical Settings

15

Unit V Rolc of the Social Worker while ivorking with children ancl farrilics:
Casc lvorl<er, Group Facilitator', Conrnrunity Organizer. Case Manager,
Enabier, Rcfornrer. Project N4anager. Rescarchcr. Activist. Advocacy
ancl Lobbying. Sensitisation, Carrpaignir.rg, Social Ar-rdits, Traincr.
Monitoring and llvaluation, Docur.nentation. Fund Raising, Resource
N4obilisation. Policy PlannirTg, Catalyst. Clhangc makcr. Role Model,
Clonrmunity Organiscr, Coorciinator, Enabler" Rcfbrrncr, Facilitator,
Volunteer

15
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Reference Books

1. Constable, Robert & Danniel B Lee. (2004). Social Work rvith Families: Conter,t and

Process, Chicago, USA: Lyceurn Books Inc

2. Pat, Starkey. (2000). Fan-rilies and Social Workers: the rvork of Family Service Units,
Great Britain: Liverpool Univelsity Pless

3. Jorvit. l\4alreen &Lor-rghlin, Stcvc O. (2001). Social Work rvith Children and Families,
Grcat Britain: Lcarning Mattcrs Ltd

4. Butler, Ian and Roberts, Gwenda. (2004). Social Work u,ith Children and Families
Getting into Practice, second edition, Great Britain: Jessica i(ingsley Publishers

5. Chorvclry. Plemanand. (2008). Child Survival, Health and Social Work Intervention.
Jaipr-rr: ABD Publishers.

6. N{ltttsot't C.E. ( I 985) Social Work u.ith Far.r.rilies: The ory and Practice, London Free
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Bachelor Research in Arts
(MSw)

Fifth Year Semester
Tenth

Subject : MSW
MSW-CC1OO5 Concurrent Field Work and Viva -Voce
Credits :4 Research Project
Max. Marks : 100 Passing Marks : As per University Rules

Total Lecture: 60

In the flnal semester the students go tbr practice based social u,ork fbr tu,o days in a

u,eek and expected to spend a minimum of 15 hours per weel< in the fleld. The
students ale placed ir"r villages or hospitals or schools or NGOs or government ofl-ices
ol counscllin-e centres or wclfarc organizations or scrvice organization or indr,rstrics
accolding to the tlelcls of specialization fbr a selxester lvhere MSW super-v'isor is

available.

l)uring the intenrship the stuclents ale expected involve r,vith the activities of the
or-ganizatior-r to rvhater,'cr cxtent possible.

The studerts n-ial<e eflolt to get exposure and experience to relate the theoretical
klorvledge u,ltat they have gainecl in the class room and try to practice ther,-r. The
students also undertake any assignr-nents. The cominunity organization prour-arnnle is
beirTe organizeci try each student to pronlclte extension activities tou,ards difl-erent
villaqes. instrtutions and organizations.

Evcry u'eek the stuclcnts u,rite a rcport of their activities ancl submit to tite conccrncd
lield u'ork supcrvisor. The supervisor conducts individual arrc'i group confcrence every
ll'eek re_qularly. Atthe end of tlle semester Viva- Voce u,iil be conducted.

tc4,-


